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 Concepts of Identity and Expression 

 1.  Agender 
 Agender is defined as not having a gender. Some agender people describe it as 
 having a “lack of gender,” while others describe themselves as being gender neutral. 

 2.  Aromantic 
 'Aro' is an umbrella term used to express a spectrum of feeling little to no romantic 
 attraction. People who identify as aro can exist anywhere on this spectrum and have 
 any sexual orientation. 

 3.  Asexual 
 People who identify as asexual experience little or no sexual attraction to others. 
 Asexual people, or “aces,” often identify somewhere on a spectrum that includes 
 their emotional, spiritual and romantic attraction to other people. Ace can have any 
 romantic orientation. 

 4.  AFAB 
 “Assigned female at birth”. Since babies do not self-identify, they are assigned a 
 gender based solely on external genitalia that is visible at birth. 

 5.  Ally 
 A person of one social identity group who stands up in support of members of 
 another group; typically a member of a dominant or privileged group standing 
 beside member(s) of a group being oppressed, discriminated against, or treated 
 unjustly. 

 Being an ally is more than being sympathetic towards those who experience 
 discrimination.  It is more than simply believing in equality.  Being an ally means 
 being willing to act with and for others in pursuit of ending oppression and creating 
 equity. 

 6.  AMAB 
 “Assigned male at birth”. Since babies do not self-identify, they are assigned a 
 gender based solely on external genitalia that is visible at birth. 
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 13.  Gender Binary 
 The gender binary (also known as gender binarism) is the classification of gender 
 into two distinct, opposite forms of masculine and feminine, whether by social 
 system, cultural belief, or both simultaneously. 

 The word “binary” limits the possible options within a group to 2. By definition, a 
 gender binary acknowledges only 2 genders. 

 14.  Gender Expression 
 Gender expression refers to the way a person communicates gender identity to 
 others through behavior, clothing, hairstyles, voice or body characteristics. 

 Since gender is a social construct, interpretations of expression are impacted by the 
 culture in which the interpretation is occurring even though the expression itself is 
 determined by individuals for themselves. 

 15.  Gender Identity 
 Gender identity refers to a person’s internal sense of being male, female or 
 something else. Because this is an internal sense, it can only be determined by 
 individuals for themselves. 

 16.  Gender Non-Conforming 
 Gender nonconforming refers to people who do not follow other people's ideas or 
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 18.  Genderfluid 

 Gender fluidity refers to change over time in a person's  gender expression  or 
 gender identity  , or both. There is no time requirement  for when a person may feel 
 their gender has shifted. 

 19.  Genderqueer 
 The term genderqueer means someone who does not follow binary gender norms. 
 They may identify as  non-binary  ,  agender  , pangender,  genderfluid  , or another 
 gender identity. 

 20.  GSA 
 GSAs are student-run clubs that serve as Safe Spaces for LGBTQ+ and allied youth to 
 build community and have evolved over the years to provide space to engage in 
 social change related to racial, gender, and educational justice. 

 GSAs were formally known as Gay-Straight Alliances and are now known as Genders 
 and Sexualities Alliances to reflect the greater spectrum of queerness. Many GSAs 
 do not use this label at all, and instead create their own name and identity. 

 Research consistently shows that the presence of a GSA in school has a positive and 
 lasting effect on student health, wellness, and academic performance. It can also 
 protect students from harassment based on sexual orientation or gender identity, 
 and improve school climates for all students in the long-term. 

 The right for students to create and engage in GSAs is federally protected. 

 If students want to formalize their clubs and do fundraising, they can request 
 student club paperwork packet at their school office. 

 21.  Intersectionality 
 Intersectionality is the acknowledgement that everyone has their own unique 
 experiences of  discrimination  and  oppression  and we  must consi�
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 22.  Intersex 
 Intersex is an umbrella term for differences in sex traits or reproductive anatomy. 
 About 1.7% of the population is born intersex. Some intersex traits are noticed at 
 birth while others don’t show up until puberty or later in life. 

 23.  Lesbian 
 A woman who is sexually or romantically attracted exclusively to other women; a 
 gay  woman. 

 24.  Microaggression 
 Microaggression is a term used for commonplace daily verbal, behavioral or 
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 34.  Two Spirit 
 Two Spirit is a term used within some Indigenous communities, encompassing 
 cultural, spiritual, sexual and  gender identity  . The  term reflects complex Indigenous 
 understandings of gender roles, spirituality, and the long history of sexual and 
 gender diversity in Indigenous cultures. 

 Two Spirit acknowledges the continuum and fluidity of gender identity and 
 expression as these people have both a male and female spirit within them that 
 allow them to engage with the world from these two perspectives. 

 LGBTQQIP  2S  A e 
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 . 

 Retrieved from  RainbowArlington.org 

https://rainbowarlington.org/2019/06/13/pride-flag-guide/
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 TUSD Resources 

 1.  TUSD Non-Discrimination policies 
 Tucson Unified School District is committed to a policy of nondiscrimination based 
 on disability, race, color, religion/religious beliefs, sex, sexual orientation, gender 
 identity or expression, age, or national origin, as well as retaliation for opposition to 
 such discrimination. 

 The Board believes in fostering a safe educational environment in which every 
 stued ss sh

https://govboard.tusd1.org/Policies-and-Regulations/Policy-Code-AC
https://govboard.tusd1.org/Policies-and-Regulations/Policy-Code-ACD
https://www.talkspace.com/tucsonunified
https://coe.arizona.edu/talk-it-out


https://www.saaf.org/hiv-prevention-and-testing/tlc4/
https://www.validusa.org/home
https://sagatucson.org/


https://tucsonpride.org/
https://www.elrio.org/service/transgender-medicine/
https://equalityarizona.org/
https://womengiving.org/leadership/unidas-teen-philanthropy-program/
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 National Resources and Organizations 

 1.  Federal Non-Discrimination law 
 The U.S. Department of Education’s Office for Civil Rights (OCR) enforces Title VI, 
 Title VII, Title IX, Section 504, and Americans With Disabilities Act. Title IX refers to 
 protections for students based on sex: 

 No person in the United States shall, on the basis of sex, be excluded from 
 participation in, be denied the benefits of, or be subjected to discrimination under 
 any education program or activity receiving Federal financial assistance. A recipient 
 institution that receives (federal) Department funds must operate its education 
 program or activity in a nondiscriminatory manner free of discrimination based on 
 sex, including sexual orientation and gender identity.  Also, no recipient or other 
 person may intimidate, threaten, coerce, or discriminate against any individual for 
 the purpose of interfering with any right or privilege secured by Title IX. Some key 
 issue areas in which recipients have Title IX obligations are: recruitment, admissions, 
 and counseling; financial assistance; athletics; sex-based harassment, which 
 encompasses sexual assault and other forms of sexual violence; treatment of 
 pregnant and parenting students; treatment of LGBTQI+ students; discipline; 
 single-sex education; and employment. 

 Click here for more about Title IX and Sex Discrimination 

 2.  The Human Rights Campaign (HRC) 
 An organization with over 3 million members, HRC has a host of online resources for 
 LGBTQIA+ youth and allies. HRC also conducts a lot of advocacy work and provides 
 direct support programming. 

 Visit HRC.org for more information 

 3.  The Trevor Project 
 The Trevor project is non-profit organization that works to end suicide in the LGBTQ 
 population. They offer a 24/7 hotline, crisis counseling, educational resources and 
 advocacy to help reduce risk factors for suicidal youth. 

 Visit TheTrevorProject.org for more information 

 Support Hotline: 1-866-488-7386 

https://www2.ed.gov/about/offices/list/ocr/docs/tix_dis.html
https://www.hrc.org/
https://www.thetrevorproject.org/


https://suicidepreventionlifeline.org/current-events/the-lifeline-and-988/
https://pflag.org/
https://truecolorsunited.org/
https://www.glsen.org/
https://www.glsen.org/research/2019-national-school-climate-survey

